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CDIO DEI Legislation Tracking – as of July 9th 
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Under-representation Framework 

Adding parameters and 
assumptions will impact 

the trajectory and 
outcomes

2012              2014               2016               2018                   2020                 2022               2024  2026               2028                2030

4.0% - 

3.0% - 

2.0% - 

1.0% -

0.0% - 

1.6%

Note:  Data used to derive 
benchmarks will incorporate 
employment profiles and diversity 
characteristics for each occupational 
specialty. This ensures that leaders 
can compare the estimated relevant 
labor force data with the weighted 
crosswalk to calculate benchmarks 
and representation for gender, race, 
and ethnicity.  

Based on available data, under-
representation occurs in the female, 
Hispanic, black and instances where 
individuals identify with two or more 
races. 



NSF DEIA Maturity Model
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NSF DEIA Maturity Model
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NSF Culture Assessment and Linkage of DEIA Efforts to Culture
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Informal STEM CDIO Forum
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